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[bookmark: _Toc172275001][bookmark: _Toc237330982]Introduction
The School of Pharmacy has the responsibility to educate students who are capable, competent, ethical, and prepared to enter the profession. This responsibility includes evaluating students in the Doctor of Pharmacy (PharmD) degree program for academic knowledge and skills, professional behavior, integrity, fulfillment of technical standards, and suitability to practice pharmacy. This policy also reflects the principle that professional pharmacy schools have the initial responsibility to determine whether students are competent and suitable to enter professional practice. It also reflects standards of the Accreditation Council for Pharmacy Education (ACPE).
[bookmark: _Toc237330983]Scope
This policy applies to academic and professional performance within the PharmD curriculum, including didactic courses, laboratories, practicum sessions, Introductory Pharmacy Practice Experiences (IPPEs), Advanced Pharmacy Practice Experiences (APPEs), and other academic or experiential settings. It also applies to behavior outside of the formal curricular setting when that behavior may affect the student’s suitability for the profession, the integrity of the Doctor of Pharmacy program, the safety or trust of patients and the public, or the reputation and learning environment of the School of Pharmacy. 
Students in the PharmD program are also subject to WVU standards of conduct, as outlined in the Campus Student Code, as well as the Student Code of Academic and Professional Integrity for the Doctor of Pharmacy Degree Program. Together, these documents are referred to in this policy as the Student Codes.
Please note that, to the extent there is any inconsistency with the language in applicable BOG Rules and this document, BOG Rules govern.
[bookmark: _Toc237330984]Key Offices and Terms Used Throughout This Policy
	Term
	Meaning

	Academic Assignment
	A quiz, test, examination, paper, report, problem set, project, or any other academic exercise conducted for a grade or other credit.

	Academic Days
	Days during which the University is open and on-campus classes are officially in session. Summer sessions and final exam days are included in this definition. Winter and May intersession days do not count as academic days. If classes are canceled for the entire campus, for any portion of a day, the day will not be deemed an academic day.

	Accused Student
	A student who has been accused of violating professional standards or the Student Codes.

	Campus
	Campus of West Virginia University, including the Charleston and Eastern Divisions of the Health Sciences Center.

	Committee
	Committee on Academic Standards, unless otherwise specified.

	Cumulative Major GPA
	Cumulative GPA of all courses taken to meet requirements for graduation from the Doctor of Pharmacy Program. 

	Cumulative Professional GPA
	Cumulative GPA of all courses taken at West Virginia University as a professional PharmD student.

	Dean 
	Dean of the School of Pharmacy or designee, including a committee.

	Major course
	Any course taken to meet requirements for graduation from the Doctor of Pharmacy Program.

	OAI
	WVU Office of Academic Integrity

	OSRR
	WVU Office of Student Rights and Responsibilities

	PPR form
	Online SOLE Professional Performance Report form used to report suspected violation of professional standards.

	Provost
	Provost of West Virginia University or designee.

	Student
	All persons enrolled in the Doctor of Pharmacy program; persons who are not officially enrolled for a particular term but who have a continuing relationship with the Doctor of Pharmacy program or who have been notified of their acceptance for admission into Doctor of Pharmacy program. A person will continue to be a “Student” until such status is terminated upon the occurrence of one or more of the following events:
· Graduation from the Doctor of Pharmacy program;
· Voluntary withdrawal of the student from the Doctor of Pharmacy program;
· Involuntary dismissal (or other withdrawal of the student initiated by the Doctor of Pharmacy program) from all activities of the Doctor of Pharmacy program, and the exhaustion of all internal grievance procedures to reverse the dismissal or withdrawal (if applicable); or
· Involuntary dismissal (or other withdrawal of the student initiated by the University) from all programs and activities of the University, and the exhaustion of all internal grievance procedures to reverse the dismissal or withdrawal (if applicable).

	Student Codes
	WVU Campus Student Code and the Student Code of Academic and Professional Integrity for the Doctor of Pharmacy Degree Program.

	Student Affairs AD
	Associate Dean for Admissions and Student Affairs

	Student Success AD
	Assistant Dean for Student Success


[bookmark: _Toc172275002][bookmark: _Toc237330985]Requirements for Good Academic and Professional Standing
[bookmark: _Toc172275003][bookmark: _Toc237330986]Academic and Professional Requirements
To maintain good standing in the School of Pharmacy, students are required to: 
1. achieve integrative mastery of pharmacy, develop the professional and practical skills required for the PharmD degree, and demonstrate professional responsibility in the practice of pharmacy; 
2. be considerate and respectful towards patients, caregivers, faculty, staff, healthcare providers, and other students in all forms of interaction; 
3. fulfill the criteria and requirements for satisfactory academic progress and successful completion of the pharmacy curriculum as stated in the WVU Graduate and Professional Catalog, this policy, and course syllabi; 
4. comply with the rules of procedure, conduct, and appearance (Dress Code Policy) required for all academic settings and by the faculty for any course, laboratory, or pharmacy practice experience; 
5. meet the technical standards for admission to and completion of the PharmD Program; 
6. [bookmark: _Hlk155694183]follow the Student Codes; 
7. comply with the Prohibited Substances and Drug Testing Policy;
8. comply with state licensing boards rules for licensure as a pharmacy intern;
9. comply with federal laws, applicable state laws, local, county, and municipal ordinances, policies, rules and regulations of the West Virginia University BOG, WVU School of Pharmacy, and the lawful direction of administrators, faculty, and staff; and
10. comply with WVU, Health Sciences Center, and School of Pharmacy requirements related to public health.
[bookmark: _Toc237330987]Minimum Academic Standards for Graduation
	Requirement
	Minimum Standard

	Cumulative Professional GPA
	Earn and maintain a cumulative professional GPA of ≥ 2.50

	Cumulative Major GPA
	Earn and maintain a cumulative major GPA of ≥ 2.50

	Required Courses
	Maintain enrollment in all required professional courses as part of the established curriculum

	Coursework Grades
	Earn coursework grades of ≥ “C” or “P” for all required courses including professional electives

	Noncredit Requirements
	Successfully complete all noncredit requirements of the program, including but not limited to, 100 hours of community service, portfolio assignments, scheduled and ad hoc required professional presentations and events

	Time Limit
	Successfully complete the PharmD curriculum within five years from initial matriculation into the degree program, unless otherwise approved by the Dean.


[bookmark: _Toc237330988]Evaluation of Students
Academic and professional performance are evaluated by written and verbal assignments and through observation in lectures, examinations, laboratories, practicum sessions, and all clinical and academic settings of the University or its affiliates.
Evaluations by the faculty are not limited to academic assignments. Evaluations and grades may reflect faculty judgment about clinical skills, ethical and professional behavior, and ability to meet technical standards.
Performance in coursework may be reported using the following grades: A, B, C, D, F, P, or I. These grades appear on the official transcript.
Calculation of GPA includes all attempts at coursework from the time of initial enrollment, including D and F grades. If a dismissed student is later readmitted, the School of Pharmacy will exclude previous attempts for courses repeated as part of the terms of readmission when calculating academic standing within the Doctor of Pharmacy program. Previous attempts are not excluded from official University GPA calculations or graduation with honors. 
[bookmark: _Toc237330989]Student and Faculty Rights and Responsibilities
[bookmark: _Toc237330990]Student Rights
Students have the rights identified in applicable Board of Governors (BOG) rules, including freedom of expression and assembly, freedom of association, and privacy. The University also seeks to protect members of the University community from discrimination, harassment, sexual and domestic misconduct, certain consensual relationships, stalking, and retaliation.
[bookmark: _Toc237330991]Academic Rights
Students have the right to receive:
1. the catalog stating program requirements;
2. this policy;
3. the Student Codes;
4. applicable BOG rules, including Rules 1.6, 2.5, and 6.1;
5. course syllabi and schedules for all enrolled didactic courses and IPPE rotations during the first week of class;
6. APPE syllabi prior to beginning the first APPE rotation;
7. evaluations based solely according to performance in the didactic course or pharmacy practice experience as measured against academic and professional standards and conducted without prejudice or arbitrary judgment;
8. timely feedback on assignments (generally within 10 academic days); and
9. posted final grades for their courses.
[bookmark: _Toc237330992]Receipt and Acknowledgement of Standards
Students must sign an acknowledgement statement upon matriculation into the Doctor of Pharmacy program and before the beginning of each semester following any revisions to this policy or the Student Code of Academic and Professional Integrity for the Doctor of Pharmacy Program.
[bookmark: _Toc237330993]Written Notice to Students
	Situation
	Details of Notice

	Failure to meet academic standards
	Chair of Committee of Academic Standards will inform the student in writing of:
· failure to meet academic requirements
· any penalty
· any method to correct deficiencies
· timelines for probation or remediation
· consequences for failure to meet probation or remediation terms or timelines
· appeal process

	Allegation of professional standards violation, including academic integrity, professionalism, or disciplinary issue
	Student Success AD or appropriate University office informs the student in writing of the allegation and later informs the student of the outcome of the associated conduct process


[bookmark: _Toc237330994]Student Responsibilities
Students must promptly notify the Office of Admissions and Student Affairs, course coordinators, and relevant instructors of any issue that may affect their academic progress. Students may request a leave of absence following the procedure outlined in the Emergency Leave and Leave of Absence Policy (LOA Policy).
Students are expected to immediately report to the Student Success AD all witnessed violations of the Student Codes using the online SOLE Professional Performance Report (PPR) form.
[bookmark: _Toc237330995]Faculty Rights and Responsibilities
Faculty are responsible for evaluating students’ academic and professional performance. This evaluation may include grades, review by the Committee on Academic Standards, assessment of technical standards, and review of behavior, professionalism, and compliance with the Student Codes.
The faculty may recommend withholding the Doctor of Pharmacy degree from a student who has completed formal curricular requirements but has not demonstrated the professional skills, behavior, demeanor, or technical standards required for the degree.
Faculty are also responsible for supporting this policy and the Student Codes, clearly communicating course and experiential requirements, and avoiding situations that may contribute to policy violations. Faculty must promptly report suspected violations of the Student Codes to the Student Success AD using the online SOLE PPR form.
[bookmark: _Toc237330996]Committee on Academic Standards
[bookmark: _Toc237330997]Committee Charge
The Committee on Academic Standards is a standing faculty committee of the School of Pharmacy. The Committee monitors the academic performance of every student in the Doctor of Pharmacy degree program at least once every full semester and when notified that a student’s academic performance is not in compliance with academic standards. The Committee also meets when a student requests a leave of absence or extension of the excused absence limit in a PharmD course. 
The Committee’s review includes, but is not limited to:
1. transcript grades; 
2. performance on academic assignments within individual courses;
3. written experiential evaluations; 
4. oral or written reports from faculty or student, including issues the student believes affected academic performance; and 
5. prior recommendations and academic decisions.

The Committee makes decisions related to continued enrollment and promotion to the next academic term, graduation, remedial changes in a student’s curriculum, academic probation, academic suspension, and academic dismissal from the School of Pharmacy.
[bookmark: _Toc237330998]Composition, Quorum, and Voting
	Topic
	Rule

	Composition
	The Committee is composed of an odd number of voting faculty members. The Student Success AD and Student Affairs AD are ex-officio, non-voting members. Additional ex officio, non-voting members may be added at the Dean’s discretion. There are no student representatives.

	Quorum and Voting
	A simple majority of voting members must be present to conduct business and make decisions.


[bookmark: _Toc237330999]Committee Procedures for Academic Standards Review
1. The Committee will meet at the end of each semester or when notified that a student may not be meeting Academic Standards requirements.
2. The meeting is closed to the student under review, the public, and the press. The Committee will review the relevant facts and make a decision. After the meeting, the Committee will notify the student in writing of the outcome and the process for appeal.
[bookmark: _Toc237331000]Promotion, APPE Eligibility, and Graduation
[bookmark: _Toc237331001]Promotion to the Next Academic Term
Promotion is based on the ability of a student to demonstrate mastery of those academic, professional, and technical requirements that prepare students for pharmacy practice. 
Students who pass all courses in an academic semester with grades of “C” or higher, have a cumulative professional GPA of ≥ 2.50, have a cumulative major GPA ≥ 2.50, and continue to meet technical standards will ordinarily advance to the next semester.
[bookmark: _Toc237331002]Eligibility to Begin APPE
A student must meet all the following requirements during the first (P1) through third (P3) academic years to progress to APPE.
1. Pass all major courses with grades of “C” or higher, or a “P”;
2. Remediate all major courses with grades below “C” or “P”;
3. Have a cumulative professional GPA ≥ 2.50;
4. Have a cumulative major GPA ≥ 2.50;
5. Have no incomplete grades in major course;
6. Not be on academic probation; and
7. Meet technical standards.
[bookmark: _Toc237331003]Graduation
The Dean approves awarding the Doctor of Pharmacy degree after receiving faculty recommendations. Candidates must meet the following criteria to be considered for graduation:
1. Successful completion of all academic, professional, and technical standards outlined in this policy document, the Student Codes, and technical standards.
2. The terms of any program or University level probation, suspension, or remediation; and
3. The terms of all WVU requirements for graduation.
[bookmark: _Toc172275018][bookmark: _Toc237331004]Failure to Meet Academic Standards
[bookmark: _Toc237331005]Circumstances that May Result in Academic Sanctions
Circumstances that may result in academic sanctions include, but are not limited to:
1. Grade < “C” or “P” in a major course, including professionally-related electives;
2. Failure to maintain enrollment in all required major courses as part of the established curriculum;
3. Failure to maintain a cumulative professional GPA ≥ 2.50;
4. Failure to maintain a cumulative major GPA ≥ 2.50;
5. Failure to achieve a single term major GPA ≥ 2.0 in any semester of the first three professional years;
6. Failure to meet the terms of academic sanction or remediation;
7. Failure to demonstrate a required academic or clinical skill;
8. Failure to complete all requirements for graduation within five years of initial enrollment into the School of Pharmacy, unless approved by the Dean; or
9. Failure to meet the technical standards.

Withdrawal from one or more courses may affect the student’s ability to progress in the program. The Committee will review all course withdrawals at the end of each academic term.
Students who withdraw from a required major course, except for professionally-related electives, without a formal emergency leave or an approved leave of absence may face academic sanctions up to and including dismissal. Information on approvals of emergency leaves and leaves of absence can be found in the LOA policy. Students should consult with the Student Success AD prior to withdrawing from any course. 
Students may withdraw from professionally-related elective courses only when the withdrawal does not affect the student’s ability to meet curriculum or graduation requirements. 
Alleged violations of the Student Codes that occur in a course will be handled under the Academic Integrity section of this policy. If a course-level sanction results in a final grade < “C” or “P”, the Committee will review that grade in the same way it reviews all grades < “C” or “P”.
[bookmark: _Toc237331006]Academic Probation
Academic probation includes required remedial actions, performance requirements, and a required timeline for successful remediation, as recommended by the Committee. These actions may include, but are not limited to, repetition of a course or course equivalency, rearrangement of the curriculum, or completion of other remedial tasks. Course equivalency is determined by the Curriculum Committee. Only courses approved by the Curriculum Committee will satisfy remediation requirements. A remediation plan may not create a course of study that exceeds five years from initial enrollment in the PharmD program, unless approved by the Dean. 
Students will be formally notified by the Committee when required actions have been completed and the probationary status as ended.
While on academic probation, students:
1. in a dual degree program may be required to pause coursework for the second degree during the probationary period. 
2. lose eligibility for School of Pharmacy awards and scholarships. 
3. lose eligibility to serve elected, appointed, or volunteer leadership roles or offices in student organizations within the School of Pharmacy. 
4. may not begin APPEs until all probation requirements are completed. 
Grounds for academic probation include, but are not limited to:
1. A grade < “C” or “P” in a major course, including professionally-related electives;
2. Failure to maintain a cumulative professional GPA ≥ 2.50;
3. Failure to maintain a cumulative major GPA ≥ 2.50;
4. Failure to maintain enrollment in all required major courses as part of the established curriculum; or
5. Failure to demonstrate a required academic or clinical skill. 
[bookmark: _Toc237331007]Academic Suspension
Academic suspension may be imposed when a student fails to maintain minimum academic standards for graduation. Suspension may follow an academic probation but may occur without prior probation in the case of serious violations of academic standards. 
· Academic suspension may not exceed one year. 
· Students placed on suspension are not permitted to participate in any School of Pharmacy activities. 
· The School will notify the appropriate Boards of Pharmacy of the student’s suspended status, which will result in inactivation of the student’s intern license. 
· Students will be formally notified of either their reinstatement or dismissal at the end of the suspension by the Committee on Academic Standards. If appropriate, the student may be reinstated and placed on probation.
[bookmark: _Toc237331008]Academic Dismissal
Academic dismissal is imposed because of academic deficiencies, including failure to meet the terms of probation or remediation. Grounds for dismissal include, but are not limited to:
1. Cumulative major GPA < 2.0 at the end of the P1 year;
2. Cumulative professional GPA < 2.50 at the end of the P3 year;
3. Cumulative major GPA < 2.50 at the end of the P3 year;
4. Three or more grades < "C" or "P" while completing the curriculum;
5. Two or more grades < "C" or "P" in a single semester;
6. Single term major GPA <2.0 in any semester of the first three professional years;
7. Failure to remediate a grade < "C" or "P" on the first attempt;
8. Failure to maintain enrollment in all required major courses as part of the established curriculum;
9. Failure to raise cumulative professional GPA to ≥ 2.50 at the conclusion of a probationary period; 
10. Failure to raise cumulative major GPA to ≥ 2.50 at the conclusion of a probationary period; 
11. Failure to meet the terms of an academic probation or suspension; or
12. Failure to complete all requirements for graduation within five years of initial enrollment into the School of Pharmacy, unless approved by the Dean.
The School will notify the appropriate Boards of Pharmacy of the student’s dismissed status, which will result in inactivation of the student’s intern license.
[bookmark: _Toc237331009]Readmission After Dismissal
Students dismissed from the Doctor of Pharmacy program may apply for readmission. Students dismissed from the Doctor of Pharmacy program are not guaranteed readmission to the academic program. Admissions decisions are made by the Admissions Committee and cannot be appealed.

[bookmark: _Toc237331010]Requirements for Consideration
To be considered for readmission, the student:
1. will be required to sit out at least one academic semester (not including summer semesters) before being considered for readmission to the School of Pharmacy.
2. must meet all current requirements for admission into the School of Pharmacy.

Demonstration of remediation of study skills, time management, or metacognitive skills following the academic dismissal will typically strengthen the student’s reapplication. 

[bookmark: _Toc237331011]Procedures
[bookmark: _Toc104283907][bookmark: _Toc104284116][bookmark: _Toc104284204][bookmark: _Toc104284292][bookmark: _Toc104284117][bookmark: _Toc104284205][bookmark: _Toc104284293][bookmark: _Toc104284118][bookmark: _Toc104284206][bookmark: _Toc104284294][bookmark: _Toc104284119][bookmark: _Toc104284207][bookmark: _Toc104284295][bookmark: _Toc104284120][bookmark: _Toc104284208][bookmark: _Toc104284296]Individuals applying for readmission within one calendar year of dismissal must submit a letter of intent to the Committee that explains the basis for reconsideration and a comprehensive plan for successful completion of the program. Applicants are encouraged to include any available documentation showing remediation of the deficiencies that led to dismissal.

1. The letter of intent and comprehensive plan must be received by the Committee by June 1 for consideration of a fall semester readmission or November 1 for a spring semester readmission. 
2. The Committee will review all applications for readmission and forward a non-binding recommendation to the Admissions Committee that the student either be readmitted or declined.
3. The Admissions Committee will make the final readmission decision.
4. If the student is readmitted to the program, additional terms for advancement in the program may be included the readmission letter. Readmission may require that the student repeat courses already completed during the prior admission, up to and including, entire class years.
5. Readmission following dismissal will be under probationary status. The terms of probation will be set by the Committee. 
6. The student’s progress will be reviewed at the end of each academic term during the probationary period.

Individuals applying for readmission more than one calendar year after dismissal must apply through the standard application process using PharmCAS.

In the event a student is readmitted to the program, the student must complete all requirements for graduation within five years of re-enrollment into the School of Pharmacy, unless otherwise approved by the Dean.
  
[bookmark: _Toc172275022]For the purposes of academic standing within the Doctor of Pharmacy program, the School of Pharmacy will exclude previous attempts for courses that are repeated as part of the terms of readmission. Grades from previous attempts will not be excluded from official University calculations of institutional GPA or from the determination of graduation with honors. 
[bookmark: _Toc237331012]Academic Appeals
Students may appeal any final grade or other academic penalty through the procedures described in the Graduate and Professional Catalog. Program probation based on failure to meet minimum GPA standards may not be appealed.
For PharmD courses in which coursework is completed in a condensed format prior to the end of term, students are informed of final grades through a formal notification letter via WVU e-mail.
The primary purpose of the academic appeal procedure is to allow review of a final grade or other academic penalty in cases where a student believes that due process was not followed or that the grade, charge, or penalty was imposed unfairly or inconsistently with course, program, and university standards and regulations. Grades for individual course assignments cannot be appealed except in the context of a final grade appeal or a charge of academic dishonesty.
Students have the right to appeal a final grade or academic penalty that they believe reflects a capricious, arbitrary, or prejudiced academic evaluation, or reflects discrimination based on criteria listed in BOG Rule 1.6. Additional grounds for appeal may include unreasonable severity of the penalty; demonstrable prejudice in the decision-making process; a belief that the evidence does not support the choice of penalty; or additional evidence or new information that was not considered in determining the penalty. Further guidance for students on preparing an appeal is available on the Academic Standards Resources webpage.
[bookmark: _Toc237331013]Communication 
Students are expected to present written grounds through the Academic Standards Sanction Appeal Form on SOLE for an appeal. If a student does not appeal a final grade or other academic penalty, fails to follow appeal procedures, or does not attend a scheduled meeting regarding the appeal, the final grade or other academic penalty will be upheld, regardless of whether or not the student is still enrolled in the course or program.

[bookmark: _Toc237331014]Progression During Appeal
Progression in didactic coursework, IPPE, or APPE during an appeal is the decision of the Dean, consistent with the Graduate and Professional Catalog. The Dean’s decision regarding progression during an appeal cannot be appealed.
[bookmark: _Toc237331015]Appeal Reviewers
If an appeal reviewer was involved in the determination of a sanction or otherwise has a conflict of interest relevant to the appeal, a different appeal reviewer must be identified.
[bookmark: _Toc237331016]Level 1 Appeal 
The Senior Associate Dean of Academic Affairs and Educational Innovation typically serves as the Level 1 appeal reviewer.
[bookmark: _Toc237331017]Level 2 Appeal
The Dean typically serves as the Level 2 appeal reviewer. The decision of the Level 2 appeal reviewer is final, with the exception of program dismissal.
[bookmark: _Toc237331018]Level 3 Appeal (program dismissal only)
The Provost serves as the Level 3 appear reviewer. The decision of the Leve 3 appeal reviewer is final.
[bookmark: _Toc237331019]Appeal Timelines
	
	Student files initial or continuation of appeal
	Decision about appeal communicated to student

	Level 1
	
	

	Final grade appeal
	10 academic days after grade is posted* or receipt of formal notification of final grade
	10 academic days after student submits appeal

	Other academic penalty
	10 academic days after notice of penalty is sent to student
	10 academic days after student submits appeal

	
	
	

	Level 2 
	10 academic days after decision at Level 1 is sent
	10 academic days after student submits Level 2 appeal

	
	
	

	Level 3 (program dismissal only)
	10 academic days after decision at Level 2 is sent
	At the discretion of the Provost’s Office


*Timeline for appeals for first-half (8-week) and full-term courses are available on the on the Academic Standards Resources webpage.
[bookmark: _Toc237331020]Academic Integrity
[bookmark: _Toc237331021]Prohibited Conduct
Prohibited conduct includes any behavior meeting the definition of Academic Dishonesty as outlined in the WVU Policy on Student Academic Integrity.
[bookmark: _Toc237331022]Initial Reporting and Review
[bookmark: _Toc161132665][bookmark: _Toc161132666][bookmark: _Toc161132667][bookmark: _Toc161132668][bookmark: _Toc161132669][bookmark: _Toc161132670][bookmark: _Toc161132671][bookmark: _Toc161132672][bookmark: _Toc161132673][bookmark: _Toc161132674][bookmark: _Toc161132675][bookmark: _Toc161132676][bookmark: _Toc161132677][bookmark: _Toc161132678][bookmark: _Toc161132679][bookmark: _Toc161132680]Suspected incidents of Academic Dishonesty will be reported via submission of the PPR form.
Preceptors may report alleged violations in pharmacy practice experiences to the appropriate experiential education director, who then reports them via submission of the PPR form. 
Reporting should occur within 14 calendar days following the discovery of the alleged violation. Regardless of whether a formal complaint is ever filed, allegations of Academic Dishonesty, from any credible source (including both University employees and students, or others with direct knowledge), may be reviewed by the Student Success AD.
The Student Success AD will investigate allegations of Academic Dishonesty. If the Student Success AD does not find it reasonable to believe the student committed academic dishonesty, then the allegation will be dismissed. The Student Success AD will indicate the reason for the dismissal and notify the student and person reporting the behavior, when applicable, in writing.
If the Student Success AD finds it reasonable to believe the student committed academic dishonesty, the Student Success AD will decide whether the alleged violation will result in a formal notice of charge from the SOP or be referred to the Office of Academic Integrity (OAI). Any allegation deemed appropriate for referral by the Student Success AD may be referred to OAI. Allegations representing a second offense or an egregious offense will typically be referred to OAI. Allegations representing a minor first offense may receive notice directly from the SOP. 
The process for investigation, sanctions, and appeals through the OAI can be found in the WVU Policy on Student Academic Integrity. The SOP may request program level sanctions to be included within an Agreed Resolution from OAI or advocate for such sanctions to be part of the Letter of Outcome from a hearing adjudicator.
The Student Success AD shall share all reports of alleged academic dishonesty to the faculty as an annual report, including those not resulting in a notice of charge. 
No complaint or allegation of misconduct will be investigated more than one year after the alleged misconduct took place or after the alleged misconduct should have been discovered, unless good cause is shown for the delay.
[bookmark: _Toc237331023]SOP Notice of the Charge for Alleged Academic Dishonesty
For alleged violations not referred to OAI, the Student Success AD will send the Accused Student a formal Notice of Charge if, after investigation, it is reasonable to believe the accused student violated the Student Codes. The notice will be delivered through WVU email.
The Notice of Charge will include:
1. a brief summary of facts leading up to the charge;
2. possible sanctions if the Accused Student is found responsible;
3. notice that prior instances of academic dishonesty may be considered in the determination of sanctions and that the Accused Student will be provided an opportunity to address that information;
4. the date and time for the student to meet with the Student Success AD, to discuss the Student Codes pertaining to academic integrity, procedures, and the remedial options available to the Accused Student; and
5. an offer to resolve the matter through Agreed Resolution.

An Accused Student is not permitted to withdraw from the course where the alleged conduct occurred after a charge has been issued by the Student Success AD unless and until the student is found not responsible either through agreed resolution or completion of the appropriate university conduct process.
[bookmark: _Toc237331024]SOP Agreed Resolution
The Student Success AD and the Accused Student may agree on the facts and, when appropriate, sanctions to be imposed. This option is available in all cases, including those where suspension or dismissal is a possible sanction.
If an agreement is reached, the facts and sanction will be documented in writing, dated, and signed by the Accused Student. This is called an Agreed Resolution.
An Agreed Resolution is final unless the Accused Student submits a written objection to the Student Success AD within one calendar day of signing it.
Possible sanctions of agreed resolutions are the same as those outlined in the WVU Policy on Student Academic Integrity.
[bookmark: _Toc237331025]Referral Upon Failure to Reach Agreed Resolution
If the Student Success AD is unable to reach an agreed resolution with the Accused Student, the matter will be referred to OAI.
The process for investigation, sanctions, and appeals through the OAI can be found in the WVU Policy on Student Academic Integrity.
[bookmark: _Toc237331026]Professional Integrity and Campus Code Violations
Students must follow the standards of professionalism and conduct set forth in the Student Codes, other SOP policies provided to students, and course syllabi. Violations of the Student Codes that do not fall under the definition of Academic Dishonesty are handled under the Academic Integrity section of this policy.
[bookmark: _Toc237331027]Professional Integrity
Professional integrity includes adherence to SOP policies and rules set forth related to:
1. Attendance and punctuality
2. Class participation
3. Respectful professional interactions or behavior
4. Accountability for learning and assigned tasks
5. Adherence to applicable program level policies 
6. Adherence to IPPE and APPE site policies
7. Practice behavior consistent with state/federal law related to the practice of pharmacy
8. Patient privacy standards
9. Maintaining appropriate professional boundaries
10. Practicing within the scope of the student’s role and abilities in the clinical environment
11. Compliance with program requirements (e.g., documentation of immunizations, rotation site requirements, community service hours)
12. Prohibited conduct related to drugs or alcohol covered in SOP policies but not the Student Campus Code (e.g., positive drug screens)
When professionalism standards are used to evaluate performance as part of a course grade, behavior that is inconsistent with these standards may result in reduced final grades and will typically be handled in under the Academic Standards and Academic Appeals sections of this policy. 
a. If the student denies the course-related behavior occurred, the alleged violation will be handled under the Professional Integrity section of this policy. If the student is subsequently found responsible for the alleged violation, the final grade reduction may be applied.
b. If final grade reduction will result in academic suspension or dismissal, the alleged violation will be referred to the Office of Student Rights and Responsibilities (OSRR) for a determination of responsibility and possible sanctions.

[bookmark: _Toc172275032][bookmark: _Toc237331028]Initial Reporting and Review
Suspected incidents of violation of the Student Codes will be reported via submission of the PPR form.
Preceptors may report alleged violations in pharmacy practice experiences to the appropriate experiential education director, who then reports them via submission of the PPR form. 
Reporting should occur within 14 calendar days following the discovery of the alleged violation. Regardless of whether a formal complaint is ever filed, allegations of violations of the Student Codes, from any credible source (including both University employees and students, or others with direct knowledge), may be reviewed by the Student Success AD.
The Student Success AD will investigate alleged violations of the Student Codes submitted through the PPR form or through other reporting. If the Student Success AD does not find it reasonable to believe the student committed the alleged violation, then the allegation will be dismissed. The Student Success AD will indicate the reason for the dismissal and notify the student and person reporting the behavior, when applicable, in writing.
If the Student Success AD finds it reasonable to believe the student committed a violation of the Student Codes, the Student Success AD will make a determination whether the alleged violation will result in a formal notice of charge from the SOP or be referred to the Office of Student Rights and Responsibilities (OSRR). The SOP may choose to report allegations of violations to OSRR for any allegation in which referral is deemed appropriate by the Student Success AD. The process for investigation, sanctions, and appeals through the OSRR can be found in the WVU Campus Student Code.
No complaint or allegation of misconduct will be investigated more than one year after the alleged misconduct took place or after the alleged misconduct should have been discovered, unless good cause is shown for the delay.
[bookmark: _Toc237331029]SOP Notice of the Charge 
For alleged violations not referred to OSRR, the Student Success AD will send the Accused Student a formal Notice of Charge if, after investigation, it is reasonable to believe the accused student violated the Student Codes. The notice will be delivered through WVU email.
The Notice of Charge will include:
1. a brief summary of facts leading up to the charge;
2. possible sanctions if the Accused Student is found responsible;
3. notice that prior instances of academic dishonesty may be considered in the determination of sanctions and that the Accused Student will be provided an opportunity to address that information;
4. the date and time for the student to meet with the Student Success AD, to discuss the Student Codes pertaining to academic integrity, procedures, and the remedial options available to the Accused Student; and
5. an offer to resolve the matter through Agreed Resolution.
An Accused Student is not permitted to withdraw from the course where the alleged conduct occurred after a charge has been issued by the Student Success AD unless and until the student is found not responsible either through agreed resolution or completion of the appropriate university conduct process.
[bookmark: _Toc237331030]SOP Agreed Resolution
The Student Success AD and the Accused Student may agree on the facts and, when appropriate, sanctions to be imposed. This option is available in all cases, including those where suspension or dismissal is a possible sanction.
If an agreement is reached, the facts and sanctions will be documented in writing, dated, and signed by the Accused Student. This is called an Agreed Resolution.
An Agreed Resolution is final unless the Accused Student submits a written objection to the Student Success AD within one calendar day of signing it.
[bookmark: _Toc237331031]Sanctions for Violations of Professional Integrity through Agreed Resolution
Dismissal: Separation from the Doctor of Pharmacy program. The student will no longer be enrolled as a Pharmacy major. Dismissal does not prevent the student from enrolling in non-pharmacy courses or in another major within WVU. 
Suspension: Separation of the student from the Doctor of Pharmacy for a specified period of time. Permanent notification will appear on the student’s transcript. Students placed on suspension are not permitted to participate in any School of Pharmacy activities. Any student who is serving a suspension may be subject to a review and evaluation meeting prior to re-enrolling to ensure that all conditions of the suspension have been satisfied and that the student is prepared for return. 
Deferred Suspension: The student will be given a certain set of expectations, but any suspension will be deferred and does not go into effect if the student complies with all requirements during the interim period. If a student fails to comply with a sanction and the SOP has decided to seek suspension, the student will be referred to OSRR.
Probation: A written reprimand for prohibited conduct that specifies a designated period and includes the probability of the SOP seeking more severe disciplinary sanctions if, during the designated probationary period, the student continues to violate policies and rules related to professional integrity or does not comply with any specified conditions of the probation.
Warning: A notice in writing to the student that the student is violating or has violated policies or rules related to professional integrity, and that any further prohibited conduct may result in more severe disciplinary action.
Loss of Privileges: Denial of specified privileges for a designated period.
Students placed on professional or disciplinary probation lose eligibility to serve elected, appointed, or volunteer leadership roles or offices in student organizations within the School of Pharmacy during the probationary period.
[bookmark: _Toc237331032] Referral Upon Failure to Reach Agreed Resolution
If the Student Success AD is unable to reach an agreed resolution with the Accused Student, the matter will be referred to the OSRR. The process for investigation, sanctions, and appeals through the OSRR can be found in the Student Campus Code.
[bookmark: _Toc172275033][bookmark: _Toc237331033]Sanctions Involving Substance Abuse
In addition to University sanctions as allowed by BOG Rule 6.1, students enrolled in the School of Pharmacy must comply with the Prohibited Substances and Drug Testing Policy. Students found responsible for a violation involving substance abuse face specific sanctions related to their ability to remain in the Doctor of Pharmacy program.
These actions may include suspension and enrollment in treatment and/or aftercare directives as stipulated by the West Virginia Pharmacist Recovery Network. Students may be required to take an interim leave of absence while being assessed by the recovery network. Documentation of initial and continued compliance with recovery network directives will be required and maintained within the student’s record. If a student fails to comply with assigned treatment or aftercare directives, the WVU School of Pharmacy will seek to dismiss the student through referral to OSRR. 
Students may avoid disciplinary action by self-reporting and request assistance for substance abuse prior to any reported violation. In this instance, students may request a medical leave of absence if necessary to receive assistance.
Any student or student organization who, in good faith and in a timely manner, seeks emergency medical assistance for a person who reasonably appears to be experiencing an overdose from alcohol or drugs may not be held responsible for a violation of prohibited alcohol or drug related conduct only, as defined in this policy and the Campus Student Code.
[bookmark: _Toc172275035][bookmark: _Toc237331034]Campus Code Violations
The WVU Campus Student Code outlines the standards of conduct to which students at WVU are held. Suspected incidents of the Student Codes shall be reported via submission of the PPR form. Preceptors may report alleged violations in pharmacy practice experiences to the appropriate experiential education director, who then reports them via submission of the PPR form. Suspected violations of the Campus Student Code will be referred to OSRR by the Student Success AD. The SOP may request program level sanctions to be included within an Agreed Resolution from OSRR or advocate for such sanctions to be part of the Letter of Outcome from a hearing adjudicator.
Definitions of the prohibited behaviors can be found in Section 6.2 of the Campus Student Code
In some instances, it may be necessary to immediately to remove a student from campus or experiential site or institute other interim of supportive measures. Additional information regarding interim or supportive measures can be found in Section 8 of the Campus Student Code.
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